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Policy Review 
 
This policy will be reviewed in full by the Governing Body on a regular basis. 
 
The policy was last reviewed on behalf of the Governing Body on 13/1/19.  It is due for review 
on 13/1/21.   
 
 
The review was completed by:  Kate Oxley 
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ANSTEY FIRST SCHOOL 
School Inclusion Policy  

 
General Statement 
All children have the right to be educated with their peer group, and have the opportunity to join fully 
with their peers in access to the curriculum and in the life of the school. At Anstey First School we are 
committed to promoting the inclusion of all children whatever their age, ability, gender, race or 
background. 
 
We believe that every pupil has an entitlement to develop their full potential. Educational experiences 
are provided which develop pupils’ achievements and recognise their individuality. 
 
The school aims to meet the needs of every child within the school. In some circumstances, where it is 
felt that there is a lack of appropriate resources or expertise, the school will seek expert professional 
advice in order to meet those needs. 
 
This policy has been approved by the staff and governors, who share a philosophy of inclusion. 
 
Aims 
In accordance with the values and aims of the school, we will: 
 

 Safeguard the interest of all pupils in the school 

 Help all pupils develop their personalities, skills and abilities 

 Provide appropriate teaching which makes learning challenging and enjoyable 

 Provide equal educational opportunities for all groups of children, including those with diverse 
needs, who may need extra resources and support. 

 
Objectives 

 Ensure implementation of Government and Local Authority inclusion recommendations 

 Ensure the school’s inclusion policy is implemented consistently by all staff 

 Ensure any discrimination or prejudice is eradicated 

 Identify barriers to learning and participation, and provide appropriately to meet a diversity of 
needs. 

 Ensure all pupils have access to an appropriately differentiated curriculum 

 Recognise, value and celebrate pupils’ achievements 

 Work in partnership with parents/carers in supporting their child’s education 

 Guide and support all school staff, governors and parents in inclusion issues.  
 
Definition of Inclusion  
Inclusion is an ongoing process that celebrates diversity and involves the identification and minimising 
of barriers to learning and participation that may be experienced by any pupils, irrespective of age, 
ability, gender, ethnicity, language and social background, and the maximising of resources to reduce 
these barriers. 
 
Different groups in the school may include: 

 Girls and boys 
 Minority ethnic and faith groups 
 Pupils from traveller families 
 Pupils with English as an additional language (EAL) 
 Pupils with Special Educational Needs and or Disabilities (SEND) 
 More Able and Talented pupils 
 Looked after children 
 Other children, such as sick children and those from families under stress 
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 Any pupils who are at risk of disaffection and exclusion 
Admissions 
All applications for places at the Anstey School will be treated fairly and in accordance with the 
published admissions criteria in the Admissions Policy. No child will be refused a place in the school 
because of their special needs, disability, race, gender or background.  
Where a child has complex physical needs, consideration must be given to whether the limitations of 
our site will prevent access or create a barrier to learning and participation. 
 
We value the importance of effective induction procedures with pre-school visits, parents meetings and 
review of previous records. The school will endeavour to liaise with parents and outside agencies to 
gather information and assess the individual needs of the child. Where resources are available, every 
effort will be made to support a child who has special educational needs. 
 
At the school, every effort will be made to provide support for families from ethnic minorities, especially 
those who speak English as an additional language or who have come into the country recently. 
Assistance will be sought from bi-lingual teachers, if translation is necessary.  
 
Roles and responsibilities 
All staff in the school have a responsibility to promote inclusion.  All teachers are responsible for 
meeting the needs of all pupils in their class. Staff will ensure that: 

 All children are treated fairly and have a right to respect; 

 All children have an opportunity to learn effectively without interference or disruption; 

 All children  have a right to individual help from their teachers; 

 The well-being of all children is fostered and children are given extra support when 
experiencing difficulties. 

 
 
All staff at the school will work together to ensure implementation of the Inclusion policy and they will 
have the following responsibilities: 

 report annually to the Governing Body on its effectiveness 

 monitor and assess inclusive provision and liaise with the Headteacher 

 Identify barriers to learning and provide staff with appropriate strategies and purchase 
supportive resources. 

 Share inclusive expertise with staff, and support professional development of classroom 
teachers and teaching assistants 

 Monitor pupil progress 

 Co-ordinate external specialist provision 

 Liaise with parents 
 
Inclusive provision 
At Anstey First School, teachers aim to give every pupil the opportunity to experience success in 
learning and to achieve as high as standard as possible. Medium and short-term planning takes into 
account the prior knowledge and experience that pupils bring with them to school, and the curriculum is 
planned to meet the specific learning needs to individuals.  Where appropriate, National Curriculum 
programmes of study are modified so that pupils are provided with relevant and appropriately 
challenging work at each Key Stage. Tasks and activities are differentiated and the expected outcomes 
are matched to individual levels of ability. 
 
Although classes are mixed ability, class teachers have the flexibility to set smaller ability groups within 
their class for Literacy and Numeracy. Additional in-class support is available in classes on a part time 
basis, provided by classroom assistants, teaching assistants and on occasions, governors and parent 
helpers. Much of the additional support is targeted at individual pupils and small groups of pupils who 
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are catching up on their basic Literacy, Numeracy and communication skills. Interactive whiteboards 
computers and iPads are available to support learning in each classroom. 
 
 
Assessment 
All children deserve to have their achievements and progress recognised, and the school’s curriculum 
reflects the different levels of attainment likely to be achieved. Formative assessment in the school is 
ongoing to ensure that every pupil is making expected progress. 
 
School assessment practice relates to the early learning goals, the P scales and the National 
Curriculum levels of attainment. The teachers monitor and review progress using this assessment 
procedure. The following national assessment tests are used: 
 

 Baseline assessment on entry to the school. 

 Early Learning Goals (ongoing through Foundation Stage) 

 Statutory tests at the end of Key Stage 1  

 Optional tests in Years 3 and 4. 

 Phonics screening in Y1. 
 

Monitoring 
All tests results are analysed to identify individual children who are underachieving, and the overall 
attainment of diverse groups in the school. The information is used to target extra support for 
individuals and small groups. 
 
The general ethos of the school, including attitudes towards pupils in different groups is monitored by 
the Headteacher and teachers. 
 
Records are kept of any incidents of a serious nature, including racial incidents.  
 
The attendance of pupils is monitored by the Headteacher and the Local Authority Attendance 
Improvement Officer (AIO). 
 
Underachievement is identified as early as possible through teacher referral and additional 
assessments using standardised tests, and the appropriate action is taken.  Pupils are set individual 
targets in Literacy and Numeracy to address areas for development. 
 
The school’s reward system for recognising individual achievement celebrates outstanding work, 
performance, effort and improved behaviour and contributes to raising pupil self-esteem and motivation. 
This is all recognised in the ‘Good News’ assemblies and the half termly Dimsdale Award. 
 
Special Educational Needs 
Throughout the school, support for children with Special Educational Needs is seen as an entitlement. 
The school follows the procedures set out in the 2014 Special Educational Needs Code of Practice. 
Please see SEND policy for further details. 
 
External Support 
The school has access to support from an SEN Case Officer, an Educational Psychologist, Speech & 
Language Therapist, SpLD Base, Autism Advisory, and LINKS outreach who provide advice, 
observations, assessment and resources. 
 
Resources 
A wide range of resources are available to support and extend children. 
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Professional Development 
Regular CPD is provided for all staff and relevant training courses attended. 
 
Partnership with parents 
The school recognises the impact parenting has on a child’s development throughout his or her school 
life. We value the role that parents play in their child’s education and the positive contribution they can 
make. We aim to work in partnership with parents, ensuring mutual trust and respect. Parents are 
encouraged to visit the school to discuss concerns with the class teacher of headteacher. Parents are 
consulted on the special educational needs of their child and included in discussions about targets, 
reviews and meetings with external professionals. 
 
Evaluating the Inclusion Policy 
The inclusion policy will be reviewed in January 2019. Policy evaluation focuses on: 

 establishing how far the aims and objectives of the policy have been met; 

 how effective inclusion provision has been in relation to the resources allocated; 

 the attainment of pupils by judging ‘value added’ factors 
 
The policy will be revised and amended accordingly. 
 


